Wty
& i

A &
%%W s &9

Believe, Enrich, Succeed Together
Credu, Cyfoethogi, Liwyddo gyda’n gilydd

. % 3

o = u¢
8§ i e 5> o t‘f‘n,}_ bt

L_:““‘“:.:ﬁ, e | C | LLJJI{' 211! ]L INOE |

. FhiE I

Annual Report to Families 2025-2026

Appreciation | Honesty | Responsibility | Independence | Respect | Kindness



https://www.stilltydsprimary.co.uk/school-values

Table of Contents

9. Summary of School Development Plan



Introduction

Welcome to our Annual Report to Families for the academic year 2025-2026. The aim of the report is to provide families
with information about the school.

St llityd’s Primary School has approximately 158 pupils on roll between the ages of 3 and 11, including around 22 who
attend the nursery on a part-time basis.

We are proud of our Welsh roots and promote ‘Cynefin’ to learn about our local area and belonging to Wales. Our
grounds are well resourced for our learners with an astroturf area used by the school and community groups. We have a
lower phase play area and outdoor area access to support with learning. All children are welcomed into a safe learning
environment.

We aim to support wellbeing and raise aspirations, through recognising pupils’ interests and talents. The community
matters, we strive to work in partnership with parents and external agencies through an open-door policy and good
communication. A meeting for families to discuss your child’s progress is arranged throughout the year with further details
being found on our school website


http://www.stilltydsprimary.co.uk/

Term Dates
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Any closure(s) for election purposes to be balanced during the academic year.



Vision and Values

BELIEVE
- be enriched and immersed in our daily lives and > Offering a wide range of extracurricular activities and
our learning enrichment activities
>  Creating a supportive and inclusive classroom
- we aim for all our pupils and staff to succeed environment where all pupils feel valued and
respected
- we believe in working together, all staff, pupils, > Fostering a strong relationship with parents and
parents, Governors and the local community to achieve our families through regular communication and
best involvement in school activities
S > Celebrating individual and collective achievements
‘@‘ > Using phrases like, ‘We believe in you’, and ‘let’s work
@ together on this’ within our daily school life




Members’ Details

The Governing body, Headteacher and
leadership share responsibility for the strategic

Chair
Vice Chair

Cllr Barrie Page
Mrs Hayley Davies

management of the school, acting within the
framework set by National legislation and have
separate and particular responsibilities for the
selection, management and wellbeing of staff.
The internal management of the school is the
responsibility of the Headteacher.

The full Governing Body meets at least once a
term and additional sub-committees meet half
termly to discuss specific issues.

The minutes of Governing Body meetings are
available from the clerk to governors.

Community Governors
LA Appointed
Staff Governor

Parent Governor

Safeguarding

Mrs Hayley Davies

Cllr Helen Cunningham
Miss Kelly Forrest

Mrs Andrea George
Miss C Thomas

Mrs Debra Pitt

Mrs Carly Collier

Mr Rhys Hewings

ClIr Barrie Page
Mrs Debra Pitt




Teaching and Learning

Six interconnected areas of learning (AolLEs)
Languages, Literacy and Communication
Mathematics and Numeracy
Science and Technology
Humanities
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Enterprising, creative contributors
Ethical, informed citizens
Healthy, confident individuals

Professional
Learning



Teaching and Learning

At St.llltyd's Primary, we aspire to:

* Develop young people who are confident,
resilient and ready to face the challenges of the
21st century.

o Nurture a love of learning that lasts a lifetime.

e Equip learners with the skills and knowledge they
need to be successful in life and work.

* Promote Wales' unique culture and language,
while also preparing young people for a
globalised world.
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We strive to:

Ensure all learners have equal opportunities to
succeed.

Promote inclusivity and celebrate diversity.
Foster a love of learning through engaging and
active learning experiences.

Connect learning to real-world contexts and
issues.

Prepare learners for further education,
employment, and lifelong learning.



Pupil Voice

resources, behaviour and the physical environment
They will provide honest feedback - giving unbiased
understanding of the impact of current practices
They can give creative solutions to problems - often
offering practical ideas

Pupil Voice is valued and acted upon. Pupils from Y2 to Y6
participate in ‘Senedd SIPS’ which develops their
communication, teamwork, problem-solving and leadership
skills.

Our Senedd SIPS groups have met twice this term so far. Their
action plans are in place and are referenced in our school
development plan.

Assemblies are being used to communicate actions. So far Eco
Committee and Crew Cymraeg have communicated their
expectations.
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Playground Leaders
Pupil Parliament
Wellbeing Warriors
Criw Cymraeg

Heddlu Bach
Digital Leaders
STEM

Cookery Masters
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Our Curriculum

We conduct termly monitoring activities,
including lesson observations, learning walks,
book scrutiny, planning scrutiny and listening to
learners to rigorously assess teacher
assessment and pupil progress.

Termly Pupil Progress meetings review the
progress of every pupil and groups of pupils.
Leaders collaboratively quality assure
professional judgements using a variety of
evidence.

pevelopmen

We share with our families what the children are
learning about using seesaw and a termly
summary. This was from listening to our parents
responses in our surveys where families wanted
to know more about what their children are
learning about in school.




Learner progress Whole School / Pupil Progress
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To raise standards our self-evaluation processes focus on progress for all groups of learners. Each class tracks
pupils using lots of assessment tools to help us review learner progress. We focus on key areas such as reading,
writing, maths development and any additional learning needs. Pupil progress meetings are held half-termly. Our
Monitoring cycle is robust and interventions are actioned when progress is not on track. Children receive
interventions to support meeting peoples needs.




Financial Summary

remises 9,519
Supplies & Services £122,310
Income £1288,927
Net Expenditure £1381784
Grants £118,660

Due to rising cost pressures, we regularly source
alternative grants and sources of income to benefit our
school community.

The PDG grant funding is used to provide targeted support in
literacy, numeracy and emotional and social wellbeing.

Intervention groups address learning gaps such as reading

interventions, numeracy support or language development
programs.

Specific resources support learning.



Community Links

meeting regularly to support our school.

» We invite parents into school for events, such as Parent and Children Together PACT
sessions and events throughout the year. So far, our Bake Off session was a great
success.

» We regularly work with “Off the Streets” to support the learners in our community.

« The school building and outdoor facilities are used by local community groups every
week. Bringing the community and young people together

« We are committed to supporting our families with the cost of living and are mindful in our
decision making about activities and events to support.

« We regularly invite communities members to be involved in the curriculum at our school.




Summary of School Development Plan
2025-2026 2026-2027




Estyn Report June 2026

Highlights from our June 2026 Estyn Report

Our Journey Ahead

Rapid Progress through
Visionary Leadership

Highly effective strategies for B 1 B LAl
managing change have secured

rapid improvement in i) OUrr”T 7 an
important areas. F
ccecaig as one.
We arc 10t standine still X NP
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moving forward Together.

- T
A Positive and
Focused Staff Team
Staff work together in a °
purposeful way to achieve e BEST.
the school’s vision. \b A Believe. Enrich,

Succeed Together

This guiding principle drives our collective
efforts toward continuous school improvement.

Strong Working
Relationships
Our nurturing relationships
create a calm, positive, and
purposeful environment for
learning.



Estyn Report June 2026

SCHOOL PROFILE
AT A GLANCE

N

Pupils on Roll

=

Community of 178 pupils:
21 in nursery, 129 of
statutory school age.

Free School Meals

Percentage (3 year average)
is 22.9%, slightly above the
national primary average of

21.7%.

Additional Learning

Needs (ALN)

Identified additional

learning needs (5.8%),
lower than the national

average of 9.2%.

Y * CORE STRENGTHS
@ & LEADERSHIP
66
“Friendly, inviting, ]
l and inclusive”
29

A Culture of Inclusion

Nurturing ethos and respectful relationships
positively impact pupil behaviour and well-being.

Visionary Leadership

Headteacher provides a clear
vision and detailed understanding,
supported by diligent governors

providing challenge.

Rapid Progress
through Change

Leaders apply effective change
management strategies resulting
in rapid improvements.

High-Quality Professional
Learning

Staff benefit from coaching and mentoring
improving teaching consistency and
developing leadership skills.

ACADEMIC
SUCCESSES

Strong Literacy
Progress

Most pupiis make
good progress in

speaking and listening;
younger pupils build

reading skills rapidly, Secure

older pupils read with

confidence and N_urperacy &
clarity. Digital Skills

Most pupils develop
effective mathematical
knowledge and
successfully apply
numeracy and digital
skills to real-life
contexts.

Authentic Learning
Experiences

Broad curriculum reflects
pupil interests and uses
authentic opportunities to
develop a sense of
belonging in the local
community.
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RECOMMENDATIONS
FOR GROWTH

Future Focus:
The Action Plan
To build on current success, the school will

draw up a formal action plan to address two
specific recommendations from the

inspectors.

ESTYN RECOMMENDATIONS

Recommendation

Focus Area

R1

« Improve the
attendance of pupils
from low-income
households.

R2

= Improve pupile' Welsh
language skills across
the school.




